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Once you've had a look at these six suggestions,
take our quiz on page 18 and see where you rate

on the diversity evolutionary scale compared to
Frank Gallagher!
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The unpaid internship is one of the bigge?.s:t N
barriers to people from low income backgrounds
trying to enter our industry today. It may seem
like a huge problem, but we have some practical
solutions to begin to counter it.

Look carefully at how you take on entry level
talent. It's easy to discriminate against people A
who are different without realising it is happening. ‘\L
Avoid this pitfall by having more than one person
making the choice. Having a list of the skillsj‘_qé s ™
experience needed for the job helps focus onts =

the right candidate. | !;‘

image:. The Office (BBC) '\

.



It's a common mi > think of diversity =
in terms of ethni ability, sexuality,
age, gender and class should also be

considered when casting or crewing up S o —p c—— . " Action tell
— 7l E— director S Your et
Most people acquire their disability during R 0 — .~ >clors fo Seek g?ﬁtlng qQ g

d
their working lives, less than 20% are born thlggbled tQ]ent f put f
with therm, —— © Ioles theyt oL ANY ol -oIWard

. \ —— IS disabjeg cgg%itscnpted —hot jyst




: / R o, (g
. s

Y Jmage Ho b
w-To Look (% MNP
Tt Naked WMeren
7 : ce(Channel
it () 2
" 21.P=
- - i
" ' Al '|','|'|||\1|'-\.

rl”'

o'y
Q
-
(o]
Q.
n Q
Q
0 ¥
OUI
2|<‘.
55 ©
=
R
(D.-‘a'
i
."4‘)_\
\\\a

i small indl wark
_have €O issioned script @ i
sitcom jdea from new wrt jter Andt drew BO ogle, @ gradud e
of channel 45 disability training scheme- ™
o~ 3 I i
e on =
ot Ctll S
in AN
housing. Therepregnaﬂt i{0) COunn Smt& R *
's nothing more unc;u N '}
""" re(tl’tlve

than ster
eotypes. The unexpected
mdkes

. empPlOY someon
who hdS
storylines a
nd pIerqm
mes interesti
. . ng.

oduc’non tedm
nd e expertise

the eXpe nence
conirl butors from

of castmg
di yerse P kground
able 1o cast and portray

Dragonﬂy
Asian fa mily & thenhccmv ecause they
a producho n team with diverse yoices.

a British
employed

has a really diverse

e Diné with Me
d in thei pcnhmpants,

Street casting is very eftective. es

diverse agreds.

ouiside the OX

action. thinkind
ig free
word of mouth, online messagmg gervices and online
commum’ues are just A5 1mport nt and pemaps more cost
effective than expenswe ads.”
contacts at back
action. puild d diverse legacy
T,
1f there is @ giverse Mix of contributors in the first series. o
you will attract more diverse P licant to the n€ series X
?
|

.;‘
-



NOO
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Diversity helps develop groundbreaking,
ratings busting, profitable content.

Drawing on the skills and exberience of people
from diverse backgrounds keeps programming
fresh and relevant — ignoring them stifles
creativity, impacts negatively on audiences
and hinders talent. -

Embracing diversity is a win-win formula: it

adds depth to your output, increases innovation
and widens the talent pool, and that all adds .~ *
up to a positive impact on your bottom line.
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TRACK YOUR
PROGRESS

Monitoring might seem like a drag, but accurate
data is one of the most powerful tools in helping
address diversity in our industry.

Monitoring diversity will identify inequality and
help your company to address it, and help fill in
the wider picture of where we're at.

image: Luther (BBC)
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@l You're looking for a new runner, do you:

ask your best friend’s son to fill the post
contact the local film school
put an ad in a job centre

QW >
[T 0

@2 Getting a bunch of interns is a great idea, do you:

A rub your hands in glee because they'll cost you nothing [ |
B grudgingly pay for their transport and maybe

a sarnie from M&S [
C pay them at least the minimum wage [ ]

Q3 Diversity is easily defined as:

A anyone who is from an ethnic minority

B anyone who is disabled

C anyone who comes from a minority group including
ethnicity, disability, gender, sexuality, religion and age L[|

[ ][]

@4 You've recognised that your crew has no members
from a diverse background; do you:

A Kkeep shtum, silence is golden and no-one will

know anyway [
B breathe a sigh of relief because your director is gay L]
C bring in recommended diverse talent, even if you don't
S ' know them personally [
I ho "
Cos II!) Yoy 9*bshi . ]
on es haqv, Q5 Your new soap opera needs a character that is a bit

of a floosie, do you:

A cast a blonde, busty, blue-eyed cockney [
B consider a sexy Asian-babe for the part L]
C think that someone with an obvious disability could

play the part just as easily [

Continued overledt...



Q6 You have been commissioned to make a documentary
about a Bengali family on Brick Lane, do you:

A hope that your tried and tested researcher,

Penelope Postgrad, is up to the job [ ]
B place an ad in the ethnic minority press hoping for
a response L]

C employ a researcher from the relevant cultural group
to benetfit from their first hand knowledge, but not
assume this is the only area they want to work [ ]

Q7 On putting together an agenda for a senior team
meeting do you:

A agonise over whether to provide Chablis or soft drinks

as refreshments L]
B consider putting diversity on the agenda, but leave
it for now because you're a bit cramped for time ]

C make a point of including diversity as an item at
every meeting

I think the following is true:

diversity is good for nothing
diversity is good for some things
diversity is good for business

QA= o
ninln

What typically refreshes programmes that others
can’t reach?

premium lager
a new script editor

both of the above and the original use of diversity
on screen

Q>
L]

Q.10 It's easy to embrace diversity in the community,
all you have to do is::

throw a barbecue for the neighbours next Sunday
sponsor a prize in the church raffle

encourage and support your staff to reach out to
the community through a variety of diverse local
organisations

SR
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CONTACTS

Channel 4

Contact for Disability:

Alison Walsh

Disability Executive

020 7306 8125 | awalsh@channeld.co.uk

Contact for Cultural Diversity:

Ade Rawcliffe

Diversity & Talent Manager

020 7306 6454 | arawcliffe@channeld.co.uk

BBC

Sue Caro
Diversity Business Partner
020 8752 5951 | Sue.caro@bbc.co.uk

ITV

Sara Hanson
Head of Employee Development & Diversity
07841 724551 | Sara.Hanson@itv.com

Miranda Wayland
Diversity Project Manager
07795 043951 | Miranda.Wayland@itv.com

Five

Andrew Sholl
020 7550 5558 | andrew.sholl@five.tv

SKY

Daniella Vega
Head of Community Investment
020 7805 7432 | Daniella.Vega@bskyb.com

Turner Broadcasting

Nick Hart
020 7693 1228 | nick.hart@turner.com

ITN

Robin Elias
Managing Editor, ITV News
robin.elias@itn.co.uk

Leanne Fielden
HR Adviser
leanne.fielden@itn.co.uk

54C

Kay Walters
Head of Human Resources
029 2074 1300

Emlyn Penny Jones
Head of Content Services
029 2074 1460 | amrywiaeth@s4c.co.uk

Virgin Media

Helen Witt
Head of People
020 7299 5513 | Helen.Witt@virginmediatv.co.uk

MTV

Suzanne Jackson

SVP HR, Design and Planning

0207 284 7895 | Jackson.suzanne@mtivne.com
Pact.

Joyce Adeluwoye-Adams

Diversity Adviser

07957 332 171 | joyce@pact.co.uk
BAFTA

Tim Hunter

Head of Learning & Events
events@bafta.org

Skillset

020 7713 980 | research@skillset.org
www.skillsetworkforcesurvey.com

Media Trust

Contact for work experience candidates
from Media Trust's Talent Studio

Tom Beedham
Corporate Engagement Manager
020 7217 3156 | tomb@mediatrust.org

Annabel House
Project Manager Talent Studio
020 7217 3621 | annabelh@mediatrust.org

UbEFUL
RESOURCES

FOR DETAILS ON BROADCASTERS’ VARIOUS DIVERSITY SCHEMES AND HOW YOU
CAN GET INVOLVED PLEASE VISIT: www.culturaldiversitynetwork.co.uk

FOR MORE DETAILS ON THE ACCESS TO WORK SCHEME VISIT:
www.direct.gov.uk/en/disabledpeople/employmentsupport/
workschemesandprogrammes/DG_4000347 (or Google Access to Work’)

ORGANISATIONS AND CHARITIES WHO CAN HELP WITH DIVERSE
TALENT AT ALL LEVELS:

The TV Collective

A great resource for finding new talent at all levels, and hearing the view from
the ground. A self funded not for profit forum dedicated to promoting diversity
in the TV industry. Already work closely with the BBC, Channel 4 and the CDN
and keen to forge further links with anyone who shares their determination to
see serially under-represented groups; such as BAME, disabled, and working-
class people integrated throughout the industry’s structures and operations.

Contact: Simone Pennant
thetvcollective@aol.com
www.facebook.com/group.php?gid=83938720965

Media Parents
Media Parents is a new forum which aims to pull all the short term, regular hours,
job share and part time jobs within TV into one place, to help freelance working
parents or anyone who wants to work flexibly to balance the demands of media
and other commitments. Employers are encouraged to post jobs where flexible
working or job sharing opportunities are available.

Contact: Amy Walker
amy.walker@mediaparents.co.uk
www.mediaparents.co.uk

The Ability Talent Pool

A forum dedicated to disabled talent (on and off-screen) within the media industry.
Members receive e-bulletin newsletters, contribute to discussions or provide
support and advice to those coming into the industry. Broadcasters and Indies
are encouraged to post jobs on the forum to increase their disabled talent poaol.

Contact: Liza Fletcher
liza.fletcher@efd.org.uk
www.facebook.com/group.php?gid=109550132421819



Mama Youth Project

CDN Award winner Bob Clarke’s charity provides training and development
opportunities for young people. In particular, MAMA trains young, aspiring TV
talent from black and minority backgrounds (although not exclusively) in TV
Production through a youth show called ‘What's Up'. In 2008/2009 MAMA Youth
Project trained 96 people - 64 in TV production skills and 32 in TV Technical
Operations. To date 31% of young adults who have produced ‘What's Up’ have
had or are still in employment within the media industry. Indies can partner
with Mama by offering placements to its trainees.

Contact: Bob Clarke
0208 978 3797
bob.clarke@mamayouthproject.org.uk

Mosaic

The Mosaic Media Network brings together media professionals with the aim of
inspiring young Muslims to consider the media as a profession. The overarching
aim of Mosaic is to empower Muslim communities to interact in a positive way
with the media by promoting the involvement and inclusion of Muslims with the
different media that make up the industry.

It looks to organise workshops with media production companies, World of Work
days with some of the UK's largest and most influential media organisations,
lectures, and mentoring with British media professionals.

Contact: 020 7566 8772
mosaic@bitc.org.uk

So You Wanna Be In TV?

A consultancy, training and recruitment service bringing diversity to TV at entry
level. This new social enterprise founded by Rioch Edwards-Brown provides
monthly open induction sessions for anyone who wants to get into the TV industry.
They work with ethnic minorities, people from disadvantaged backgrounds, ex-
offenders and disabled talent.

Their inspiring sessions feature a well-known TV figure who speaks about their
career path. Following the sessions they provide on-going support, mentoring
and referrals for work experience and placements.

Contact: Rioch Edwards-Brown
0207 639 0942
info@soyouwannabeintv.com

Second Light

Second Light is a new positive action training scheme for young people. Through
funding from the UK Film Council and Skillset it supports young BAME filmmakers
from across the UK. 30 young filmmakers will be provided with supported

opportunities to move into the TV and film industry, giving them bespoke work
placements and mentor support over a sustained period of 18 months.

Contact: Yen Yau Second Light Project Manager
0121 224 7511
yen@firstlightonline.co.uk

The Media Trust

The Media Trust is the single biggest media training charity in the UK
working closely with youth organisations and the media industry to build
partnerships and offer services such as mentoring, funding for youth-led
media projects, training and resources. It works exclusively with charities
working with young people from diverse and disadvantaged backgrounds.

Contact Tom Breedham
020 7217 3156
tomb@mediatrust.org

Livity Apprenticeship

Livity Apprenticeship is a new scheme that gives Indies the opportunity
to work with talented young people from non-graduate and diverse
backgrounds who bring with them new perspective and fresh and
innovative ideas.

Contact: Mark Gurney
020 7326 5979
mark@livity.co.uk

Media For Development

Media For Development/ Inside Job Productions Inside Job are a not for
profit production company making films for the Criminal Justice department
and other public sector clients. They run a media BTech within Downview
prison and work to resettle ex-offenders by helping them gain work
experience and get jobs in the media industry. They also run a channel
within the prison staffed by female prisoners who gain production skills.

Contact: Maria Esposito Senior Project Manager
0208 196 6319
mariage@mediafordevelopment.org.uk

Indie Training Fund
The ITF are running a series of half-day workshops for managers "Putting the
Pledge into Action”

Contact: www.indietrainingfund.com

FOR MORE INFORMATION

Pact’'s new diversity web pages will finally go live this summer. It will act as
a one-stop-shop’ for resources that will enable Indies to complete and fulfil
their pledges. Once it goes live the url will be: www.pact.co.uk/diversity



MONITORING FORM

Here is an example form that you could use on all new employees that could help you
track your own progress on diversity, but also prove invaluable to Skillset and others who
are monitoring industry wide progress.

The success of your business relies upon your attracting and retaining people from the widest
possible backgrounds with the widest, most diverse range of attitudes, opinions and beliefs.

It is only through diversity that we can ensure we continue to offer creativity, innovation and
distinctiveness in our on-screen programming.

To ensure that we meet our diversity/equal opportunity commitment and so that we can benchmark
our company against national statistics we ask you to complete the following information. The
categories we use are those used in the National Census and recommended by the Commission
for Racial Equality and Stonewall.

The information can only be used for anonymous statistical monitoring and evaluation purposes
and will be held securely, authorised only by HR staff.

Should you have any queries or concerns about this information please contact us.

Ethnic Origin: Sexual Orientation: None L]
Other []

White: Bisexual [ | Prefernnotto say []

British [ ] Gay/Lesbian/Homosexual [ |

Irish [ ] Hetrosexual ] Do you consider that you are

Other Prefer not to say [ ] actually practising your religion?
Yes []

Mixed: If Bisexual or Gay, are you No []

White & Caribbean L] out at work?

White & Asian ] Yes [] Disability:

White & Black African ] No ]

Other Do you consider yourself to

Gender Identity: have a disability?

. . PP Disability is defined as a ‘physical or mental
Asian/Asian British: . . Impairment which has a substantial and
Indian | | Do you identify yourself long-term adverse effect on a person’s ability to
Pakistani [ ] as Trans-gender? carry out normal day to day activities.” A long-

) Yes ] term effect is one which has lasted or is likely to
Bangladeshi ] last at least 12 months or the rest of your life.
Other No D Yes D

Prefer not to say [] N
° O
Black/Black British: . .
Carribean [] Do you identify yourself as: (] If Yes, what is the nature of your
African [] Male ] disability
Other Female
Chinese/Other Ethnic: Religion & Belief: Do you require any reasonable
; adjustments to support your
Chinese L Buddnist H ] Wit us?
Other Christi 0] employment with us?
ristian Yes ]
(incl. C of E/ Roman Catholic) No ]
Gender at Birth: Hindu ]
Jewish L If yes, please describe
Male ] Mustim []
Female ] sikn []




